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IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUlRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF THE LAW OR BY PROVIDING THE 
ADDITIONAL FUND THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
PREAMBLE 
WHEREAS this Agreement has been negotiated in compliance with the Public 
Employee's Fair Employment Act, Article 14 of the Civil Service Law of the State of New York; 
and 
WHEREAS the act grants to public employees the right of organization and 
representation and the right to negotiate with their public employers in the determination of their 
terms and conditions of employment, and the administration of grievances arising thereunder; 
and 
WHEREAS the parties have reached certain understandings which they desire to cofirm 
in this Agreement; 
IT IS HEREBY AGREED AS FOLLOWS: 
ARTICLE 1 
CONCERNING THIS AGREEMENT 
1 .O. 1 As used in this Agreement: 
(I) "District" means the Grand Island Central School District. 
(2) "Board" means the Board of Education of the District. 
(3) "Superintendent" means the person appointed by the Board on a regular or acting 
basis as Superintendent of Schools of the District. 
(4) "Service Negotiating Unit" means all school monitors, registered nurses, clerical 
personnel, buildings and grounds personnel, teacher aides, network support 
technician, audio visual technician, transportation personnel, and food service 
personnel. Excepted from this unit are the following job categories: Supervisor 
for Buildings and Grounds, Supervisor for Transportation, Food Service Director, 
substitute and seasonal employees, student help and employees designated 
"confidential" by PERB. 
( 5 )  "Union" shall mean Grand Island Central School District School Related 
Personnel Association. 
( 6 )  "Administrator" means Superintendent, Assistant Superintendent 
Cuniculum/Instruction, Assistant Superintendent for Finance, Food Service 
Director, Director of Health, Physical Education and Athletics, Supervisor for 
Buildings and Grounds, Supervisor for ~ r a n s ~ o i a t i o n ,  Principal, Personnel 
Director, Director of Pupil Personnel Services and/or other administrative or 
supervisory positions created by the Board. 
(7) "Party" means the District or the Union. 
(8) "Parties" means the District and the Union. 
(9) "Employee" means a person holding a position in the Service Negotiating Unit. 
1.0.2 This Agreement becomes effective as of 12:Ol AM Julv I ,  2006 and shall continue in 
effect until midnight on June 30.2009, except as specific provision of this Agreement 
sets forth a different effective date. 
1.0.3 This Agreement shall constitute a full and complete commitment between both parties. 
1.0.4 It is the intention of both parties that all terms and conditions of employment set forth in 
this Agreement are in accordance with Civil Service Law and Rules, Education Law, and 
Commissioner's Regulations. Any part that is contrary is null and void. 
1.0.5 The parties agree that all negotiable items have been discussed during the negotiations 
leading to this Agreement and therefore, agree that negotiations will not be reopened on 
any item, whether contained herein or not during the life of the Agreement. Any 
alterations, changes, additions or deletions may be made only through voluntary mutual 
consent of both parties in a written and signed amendment to this Agreement. 
1.0.6 This Agreement shall supersede any rules, regulations, or practices of the District which 
shall be contrary to or inconsistent with its terms. 
1 .O.7 No provision of this Agreement shall be interpreted so as to be in conflict with any 
provision of law. If any provision of this Agreement is determined by a court of 
competent jurisdiction to be invalid and the court's determination is not subject to appeal 
or the time to appeal has run with no appeal having been made, then the parties shall not, 
be obliged to comply with that provision of the Agreement, but they shall continue to be 
obliged to comply with all other provisions of the Agreement which remains valid. 
1.0.8 This Agreement shall constitute the full and complete Agreement between the parties 
including all unit employees who may be party to any previous Agreement with the 
District. Any and all Agreements between and with any individuals is null and void. 
ARTICLE I1 
DISTRICT UNION RELATIONS 
Section 2 .1 Recognition and Negotiations 
2.1.1 The Board recognizes the Union as the exclusive representative for employees in the 
Service Negotiating Unit for purposes of collective bargaining and administration of 
grievances. Such recognition shall extend to the maximum limit provided by law. 
2.1.2 If either party desires to negotiate a successor to this Agreement, written notice to that 
effect shall be submitted to the other party not earlier than February 1 and not later than 
March 1 of the final school year of this Agreement, and then such negotiations shall begin 
at a date determined mutually by the parties. 
Section 2.2 Relations Between the Parties 
2.2.1 The Union shall provide the Superintendent of Schools written notice of its officers, 
grievance chairman and representatives by September 1 annually, and the Superintendent 
of Schools shall notify the Union President of the name and title of hisher designee as 
appropriate. Each of the parties shall notify the other party of any changes in the above as 
they occur throughout the year. 
2.2.2 Copies of this Agreement shall be furnished by the District at its expense and distributed 
to all employees in the Unit through the Union within one (1) month after the execution 
of the Agreement or as soon as possible thereafter. Ten (10) copies of this Agreement 
shall be given to the Union President within one (1) month after the execution of the 
Agreement or as soon as possible thereafter. 
2.2.3 The District and the Union shall make available to each other upon reasonable request 
any and all relevant documents, communications and records concerning matters under 
negotiation or necessary for the enforcement of this Agreement. 
2.2.4 Leave with pay shall be granted to Union representatives for the purpose of attending to 
Union business. Such leave shall be in addition to any other leave with pay. A maximum 
of twelve (12) man days per year will be granted for this purpose. The Union President 
shall give at least one (1) week's written, advance notice to the Superintendent of 
Schools, the Assistant Superintendent of Finance, and the effected Supervisor of the date 
of leave and the names of the representatives on the form in Appendix A. 
2.2.5 District and Union representatives shall meet annually to review data on employee 
absenteeism and to discuss means by which attendance might be improved. 
2.2.6 The District shall provide the Union President and Corresponding Secretary a copy of the 
minutes of each meeting of the Board of Education. 
Section 2.3 Facilities 
2.3.1 Meeting rooms will be made available without charge to the Union for the conduct of 
Union business to the extent permitted by law. Arrangements for use of school facilities 
shall be made on prescribed forms in accordance with the Superintendent's regulations. 
2.3.2 The Union shall be granted use of specified bulletin boards to post notices of its 
activities. Two (2) copies of each such notice shall be given to the Superintendent of 
Schools before posting. 
Section 2.4 Dues Deduction 
2.4.1 The District agrees to deduct fiom the salaries of all the members of the bargaining unit 
' the dues or an equivalent agency fee for the Union; and further to transmit such monies 
deducted to the Union. Such deductions will be made in equal installments at each and 
every pay period and transmittal to the Union shall occur no later than ten (1 0) working 
days fiom the date of said deductions. 
2.4.2 No later than fifteen (1 5) working days prior to the first deduction, the Union will notify 
the employer, in writing, of the amount of dues and agency fee to be so deducted. 
2.4.3 Any adjustments due to employees of the affiliated organizations shall be the 
responsibility of the Union. Any further administrative details pertaining to this Section 
2.4 will be determined by the Union Treasurer and the Assistant Superintendent for 
Finance. The Union shall transmit amounts to each organization for which the deductions 
have been made. The Union shall hold the District harmless against all claims, demands 
and liabilities arising out of the operation of the provisions of this Section 2.4, except 
where claims, demands and liabilities are for monies not yet transmitted to the Union. 
ARTICLE 111 
PERSONNEL MATTERS 
Section 3.1 Job Duties, Orientation, Evaluation and Probationary Period 
3.1.1 A statement of duties and responsibilities for the various job categories covered by this 
Agreement shall be available fiom the Personnel Office. Prior to accepting appointments 
to a given position, employees shall be given a copy of the duties and responsibilities and 
shall agree to observe them. 
(a) The President of the Union shall be provided a copy of such statement for each 
job category in the unit. 
(b) On-site supervisors may not invoke ad hoc changes or additions that are not 
included in such statements. 
3.1.2 On or before the first day of employment, the District shall review with each new 
employee hisher entitlement to salary and benefits (health insurance, retirement, etc). 
3.1.3 All employees will serve a six (6) month probationary period fiom the date the employee 
begins work as approved by the Board of Education. An employee's service may be 
terminated at any time during and up to the expiration of the probationary period. 
Thereafter, employees may be terminated in accordance with applicable law. 
3.1.4 If an employee is to be reprimanded or otherwise disciplined by the District or its agents, 
helshe shall be entitled to have a representative of the Union present if helshe so requests, 
and such reprimand or discipline shall be in private and away fiom students, teachers or 
other non-supervisory personnel. 
3.1.5 Each employee shall receive a written performance evaluation at least once each fiscal 
year by hisher supervisor. If an employee has been absent for an extended period of time, 
it will be noted on the evaluation report. 
3.1.6 When in the judgment of the Administrator an employee's performance deviates from the 
administrator's acceptable standard, such deviation shall be first communicated to the 
employee orally by the administrator. If the performance, in the judgment of the 
administrator does not improve, the employee may receive written notice of 
unsatisfactory performance. Additional disciplinary action may follow without verbal 
warning, if performance remains sub-standard. 
Performance which continues to be sub-standard upon receipt of a written warning and 
performance which is judged to be a gross violation of performance standards may result 
in suspension without pay or termination. Prior to suspending or terminating an 
employee, the Superintendent or his designee shall hear the charges against the employee 
and allow the employee or hisher representative to present his case as to why suspension 
or termination should not be imposed. The decision of the Superintendent or hisher 
designee shall be final and binding upon the parties to this Agreement. 
Section 3.2 Posting and Filling Vacancies 
Job postings shall be made for seven (7) working days prior to the deadline for accepting 
applications to fill a vacancy on other than a temporary basis in the Service Negotiating 
Unit. Summer jobs will be posted in accordance with this paragraph. Vacancies shall be 
posted in each school and the Bus Garage and a copy of the job posting shall be 
forwarded to the Union's secretary at the time of posting. Job postings shall contain the 
following information: (1) job title; (2) anticipated starting date; (3) wage or pursuant to 
the SRP contract; (4) shift and anticipated starting and ending times; (5) general 
qualifications; and (6) anticipated building location. ~ o t h i n ~  herein shall prevent the 
District from exercising its managerial rights of assignment in the employee's annual 
Notice of Assignment or at other times provided that such change is not done to merely 
circumvent such posting. 
At its discretion, the District may hire an individual who is not currently an employee of 
the District to fill a vacancy in preference to an employee. Current employees, however, 
shall be granted an opportunity to apply and interview for all such vacancies. Prior to 
hiring an individual who is not currently an employee, the District shall post the position 
internally first for a period of seven (7) calendar days. In the event the District 
determines that the position should go to a current employee, preference shall be given to 
the employee with the greatest seniority providing that the qualifications of the applying 
current employee are substantially equal. 
Part-time employees may submit a standing application for any full-time position which 
may become vacant during the year. Such application shall be submitted by July 1st 
annually. Consideration will be given to such applicants based on their eligibility under 
Civil Service Law and in accordance with Paragraph 3.2.2. 
Additional Summer Work 
(a) Ten (10) month employees shall have first preference for available summer work 
in their regular classifications. 
(b) Eleven (1 1) month secretarial staff unit members shall have the right of first 
refusal for available summer work in their regular classifications. 
(c) If additional work is accepted, compensation will be made at the employee's 
regular pay rate. 
(d) There will be no requirement to make up whatever portion of the 20 day time off 
allotment which may be lessened by this extra work. 
Section 3.3 Senioriw 
3 3 .1  Senioritv for emplovees in the non-competitive and labor classifications shall commence 
from their original date of Board of Education appointment to hisher initial position in 
the District. Temporary employees who are hired to a permanent position in the same iob 
title with no break in service shall have their senioritv counted from their date of Board 
appointinent to the temporary service. For an employee who holds two different and 
distinct iob titles in the District hislher seniority shall be determined by the date of the 
Board of Education's appointment to hisher oriainal position in the District where there 
has been continuous employment. 
3.3.2 Any break in continuous service will void seniority, except approved leaves of absence as 
provided in this Agreement. 
3.3.3 Seniority lists by job category will be kept on file by the District and made available to 
the Union upon completion of necessary calculations. Thereafter, seniority lists shall be 
updated by February 28th. The list will be final within sixty (60) days after the date of 
publication unless a request for correction is received within this period. 
3.3.4 In the event of a vacancy, shift preference shall be afforded to employees in the order of 
their seniority from the most to least senior, provided the process does not put the 
employees on the shift or the District in an at risk or detrimental situation as determined 
by the administration. 
3.3.5 For the purposes of departmental assignment of employees by seniority, departmental 
seniority shall be the applicable standard. Departmental seniority shall be defined by and 
shall begin with the date on which an employee became scheduled to work within the 
following departments: 
Maintenance and Custodial 
Clerical (including position of Messenger) 
Transportation (including position of School Monitor Bus) 
HallICafe Monitors 
Teacher Aides 
Nurses 
Food Service Employees 
Microcomputer 
Section 3.4 Reduction in Staff and Recall Rights 
A 
Head 
Bus 
Driver 
Bus 
Driver 
3.4.1 Competitive class employees shall be laid off in accordance with Civil Service Law. 
3.4.2 Non-competitive employees shall be laid off in reverse order of their district seniority 
within their iob title. (i.e. least senior employee first). Such senior employee shall be 
permitted to replace a less senior non-competitive employees in the same job 
classifications in descendine order as set forth in Appendix H, provided that such 
employee possesses the abilitv to perforin the job as determined bv the District. (i.e. 
within the classification B. the assistant head mechanic could revlace the mechanic). If 
the least senior member of a iob classification has district senioritv in a previous iob 
classification with the district. that is greater than the least senior person in that job 
classification. thev ma.: move back into their previous job classification and replace a less 
senior employee. 
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Nurses Cook 
Manager 
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Cook 
Manager 
Baker 
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Food 
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Warehouse1 
Delivery 
Chauffeur 
Microcomputer 
Tech Su~1)ol-l 
Specialist. 
Repair Tech 
Network Suv~~oi-t 
AV Technician 
Employees subject to lay-off shall be given thirty (30) days notice. 
When the District decides to increase the work force, employees having been laid off by 
the District within the previous four (4) year period shall be recalled in line with their 
seniority date conditioned upon the employee's ability to assume the work as so 
determined by the District. 
Employees shall give the District at least thirty (30) days notice prior to voluntarily 
leaving their position. 
Section 3.5 Promotion and Transfer 
Promotion means advancement from one position in the unit to a position having a higher 
pay grade in the unit. 
Employees who are promoted to a position having a higher pay grade shall receive either 
the base salary of the position from which they are being promoted plus four percent (4%) 
or the starting salary of the new position plus four percent (4%), whichever is higher, 
exclusive of longevity. Additional increments such as, but not limited to, out-of- 
assignment pay, shift differential, etc., shall not be used to calculate the base rate. 
Transfer means a change of job location within the same job classification. 
Employees who are promoted, transferred, demoted or otherwise change positions and 
who remain in the continuous employment of the District shall carry forward to their new 
positions accrued sick leave and vacation time. 
Section 3.6 Personnel File 
There shall be one official personnel file for each employee which shall be maintained in 
the central office. An employee may inspect hisher file upon reasonable notice 
and may be accompanied during the inspection by a Union representative. Inspection 
shall only take place in the presence of the Superintendent of Schools or hisher designee. 
When the inspection takes place the employee (and the representative, if any) shall sign 
and date a statement that helshe has inspected the file. At the time of inspection, the 
employee shall be given a copy of any item in the file which helshe requests and helshe 
shall sign and date a receipt therefor. An employee may submit a written, signed and 
dated statement regarding any item in the file and such statement shall be placed in the 
file. Before any written item which is critical of an employee is placed into the 
employee's file, the employee shall be given a copy thereof. The employee may invoke 
the grievance procedure, through, but not beyond Stage 2, to expunge or keep items out of 
the file. 
Section 3. 7 Assignment and Work Hours 
The work year for twelve (12) month employees is year-round exclusive of paid holidays 
and any vacation time accrued and taken. 
The work year for eleven (1 1) month employees is the same as twelve (1 2) month 
employees less twenty (20) working days during the month of July and August as 
determined by the individual's immediate supervisor. 
Eleven (1 1) month employees will be paid for all holidays falling between the first and 
last day of their employment period. Eleven (1 1) month employees will receive 11/12 of 
the vacation time allowance provided for in Section 6.2. To the extent possible, such 
vacation time is to be taken during school recess periods unless approved by the 
administration. 
The work year for ten (10) month employees is the teacher calendar plus five (5) days 
before school opens in September and five (5) days after school ends in June, exclusive of 
thirteen (1 3) holidays within the work year. However, when the teacher work year begins 
prior to Labor Day, 10 month einplovees may choose to work up to 1 week prior to the 
fust teacher work day. with the pelmission of hisher supervisor. Regardless of the date 
the 10 month employee begins work; in no case shall they be permitted to work more than 
5 days prior to Labor Day. 
Workdays for hourly employees will be set forth in the notice of annual assignment. 
A notice of annual assignment will be given to each employee in advance of the 
employee's first day of work in the new fiscal year. Said notice shall contain the following 
information: name, position, first and last days of work year, number of workdays and 
holidays, daily reporting and leaving times, and hourly rate. Said annual notice will 
include health benefits and accumulated sick time. Such notice shall not constitute a 
guaranteed work year for employees. 
Each full-time employee shall receive two (2) fifteen-minute break periods and one (1) 
thirty-minute duty-free lunch period per day of employment. 
Any employee scheduled to work at least six (6) consecutive hours on any given day shall 
receive one fifteen (15) minute break period and a duty-free lunch period of thirty (30) 
minutes for that day. 
Each half-time employee shall receive one (1) fifteen (1 5) minute break period per 
workday. 
Section 3.8 School Closings 
The District will make a reasonable effort to announce unanticipated school closings as 
soon as possible on the day of the closing. 
In the event that school is closed due to weather or other emergency, only those 
employees required to report to work by their. immediate supervisor need be present. 
Employees who do so report to work will receive an additional hour's pay for each hour 
of work at their regular rate of pay up to a maximum of thirty-two (32) hours in any given 
year and eight (8) hours in any given day. Such premium pay shall not count as hours 
worked for purposes of overtime which shall be paid in accordance with Section 5.2.1. 
3.8.2.1 For employees not required to report to work, such employee shall receive their regular 
rate of pay up to a maximum of four (4) days during any school year. Off Island bus 
10 
drivers and monitors who would otherwise not receive any pay ftom the District shall be 
entitled to their regular pay for a maximum of four (4) days in any school year in the 
event off Island schools are closed due to weather or other emergency and that employee 
does not otherwise drive or act as a monitor for the District on the day the off Island 
school is closed due to weather. 
In the event that school is closed early because of weather conditions or other emergency, 
bus drivers shall be notified of changes in their work hours for the remainder of the day 
and shall be paid for any extra hours actually worked. 
If employees are not required to report to work due to weather related or other emergency 
closings beyond the aforementioned four (4) days during a school year, the employee may 
elect to use accrued vacation or personal leave in order to be paid for the day. 
Section 3.9 Assignment of Bus Drivers 
A regular run shall be defined as an AM delivery to school and/or a PM pick-up 
from school. 
An extra scheduled run shall be defined as a kindergarten, BOCES, athletic or late 
run. 
Bus drivers may bid on regular and extra scheduled runs in order of their seniority 
up to a maximum of eight (8) hours per day. However, no driver shall be eligible 
to bid on an extra scheduled run unless they have obtained a regular run. 
BOCES, athletic and off Island late runs will not be divided between two (2) or 
more drivers. 
Partners will pick as if they were one (1) person using the seniority of the most 
senior partner. 
Partners will alternate runs on holidays. 
In instances where there is an increase or decrease in scheduled hours for a 
particular driver after the start of the school year, the senior affected driver will 
have the right to the schedule with the greatest number of hours. 
Drivers shall not be allowed to switch for similar scheduled runs - e.g., an AM run 
for an AM run, etc. 
a) Bidding shall be limited to those drivers who are on active payroll. 
b) "Active payroll" shall be defined as those drivers who are being paid for 
working, are on paid leave, or are being paid Workers Compensation Law 
benefits for time lost from work. It shall not include any driver who is on 
unpaid leave or layoff. 
c) Drivers not on the active payroll at the time of bidding may be assigned to 
runs left unclaimed at the conclusion of the bidding process. 
d) The seniority list will be posted at the time of the original bidding (August 
of each year) and maintained by the Transportation Department. The list 
will rank the drivers and bus monitors according to their seniority in the 
Transportation Department. 
10. Regularly scheduled runs will be advertised prior to September 1 st of each year 
and awarded on the basis of seniority. The seniority list will also be used for any 
other trips and/or bidding. 
1 1. A driver who bids on and receives a regularly scheduled run must remain on that 
run for the remainder of the year, except where otherwise provided for herein. 
12. Employees not eligible to bid pursuant to the foregoing shall be assigned to runs 
left unclaimed at the-conclusion of the bidding process in accordance with their 
seniority within the District. 
3.9.2 Special Education Runs - Runs for children with handicapping conditions shall not be 
considered regular runs. Drivers of runs for children with handicapping conditions shall 
be assigned special education runs without regard to seniority. 
3.9.3 Bus drivers will not be taken off their regular run to cover another run except to cover a 
management necessity. A driver may be transferred to another run given five (5) days 
written notice for reasons that are not arbitrary or capricious. 
3.9.4 Field trips will be numbered and posted by the Supervisor for Transportation, who will 
also determine the bus or buses to be used for field trips. The following rules will govern 
the assignment of field trips. 
1. Drivers desiring to take field trip runs are to sign the field trip roster at the bid 
meeting at the beginning of the school year. 
2. Drivers of special education runs will only be eligible to take field trips at the 
discretion of the Supervisor for Transportation. 
3. Drivers interested in taking a specific trip may sign up for it on the trip notice. 
4. Drivers either called for or signing for extra runs will be taken fiom the list 
according to their seniority on the list. Assignment will be based on rotational 
seniority. Assignments will be made on the basis of rotational seniority. That is, 
the most senior drivers will have the option for trip # l ;  the next most senior 
drivers will have second option for trip # 1, etc. A driver not signing for a trip 
which helshe has the opportunity to be assigned will forfeit hisker right to any 
future field trips during that rotation. 
5. Assignments will be made by 9: 00 AM the day before the trip takes place. 
Weekend and holiday trips will be assigned on Friday or the last workday before 
the holiday. 
6. If a field trip is canceled, the driver of the canceled field trip is eligible and may 
be assigned the next posted field trip. 
7. When a field trip is over fifty (50) miles one way or is to extend for a lengthy 
period of time, the Supervisor for Transportation will determine if the field trip 
should preclude the driver from doing hisker regular run. 
8. At the beginning and end of each field trip, the driver will conduct an inspection 
of the bus' condition and note same on the bus condition report. 
9. Drivers will conduct a pre-trip inspection of their bus prior to leaving for and prior 
to returning fiom field trips. 
10. Field trips that precede or proceed a regular run will be paid tach time over and 
above regular hours. All other field trips will receive the two (2) hour minimum 
report pay. 
1 1. To be eligible for a field trip, a driver must gain an additional one (1) hour in pay. 
12. Any driver who does not cover an extra run which helshe has agreed to take, shall 
forfeit hisker right to be assigned to any extra run for a period of twenty (20) 
working days. 
3.9.5 Emeraencv Extra Trips - Emergency Extra Runs are: 
(1) An extra run posted after 9:00 AM the day it is to be assigned; and (2) an extra 
run during a vacation period that is not scheduled in advance of that vacation 
period. 
1. Emergency field trips will be assigned, when required, to the driver with the 
greatest seniority and the least number of trips credited at the time of assignment. 
If the least number of trips credited is shared by more than one (1) driver, then the 
senior of these drivers will be assigned the trip. 
2. In instances of short notice, (24 hours), an emergency field trip may be assigned to 
the first available driver or a substitute driver as determined by the Supervisor for 
Transportation. Substitute drivers will only be called if regular drivers are not 
available. Substitute drivers may be asked to cover emergency runs if regular 
drivers are unavailable. 
3. No driver will advance to the next rotation unit until all of the drivers have been 
given the opportunity for an emergency field trip in the current rotation with the 
exception of Paragraph (4) below. 
4. In instances of short notice, an emergency field trip may be assigned on a first- 
come, first-serve basis and a driver so selected may advance to the next rotation. 
5 .  If a driver is asked and refuses an emergency field trip, hisher name shall be 
checked off the current rotation. 
6. If all eligible drivers in the current rotation refuse an emergency field trip, the trip 
board will advance to the next rotation. 
7. Substitute drivers may be asked to cover emergency field trips if regular drivers 
are unavailable. 
3.9.6 Substitution - In cases where a regular driver is absent on a day-to-day basis, hisher 
scheduled runs will be substituted in accordance with the following rules: 
1. Drivers available during their regularly scheduled hours will be assigned first. 
2. The District will post the absent driver's AM Middle School, noon Kindergarten, 
athletic andlor late afternoon runs by 8:30 AM as soon as information allows. 
3. Regular drivers who are available to cover these runs may sign for them. 
4. The most senior driver signing for these runs shall be given the assignment so 
long as it does not place himher in an active overtime pay situation. However, if 
all drivers signing a posting would be placed in an overtime pay situation by being 
assigned the run, the driver with the most seniority will be assigned the run on a 
rotational basis. A regular driver not being available, a substitute driver will be 
assigned the run. Assignment for such additional runs will be made pursuant to 
the driver's seniority within the District as evidenced by the seniority list created 
for regular runs. 
5 .  Bus washers will be assigned on a daily basis at the detail rate. 
6 .  If a regular driver obtains an authorized leave or is on an extended illness of 
greater than five (5) days, hisher regular run will be given to a substitute driver as 
so determined by the District. The regular driver shall return to hisiher position 
upon hisiher return to work. 
7. In the event a regular driver obtains an authorized leave of less than five (5) days, 
then such run shall be given to the most senior regular driver who requests such 
run, provided that such driver's own regularly scheduled runs are not in conflict 
with the runs of the driver on an authorized leave. 
8. In the event a regular driver is not available to cover the absent driver's run, the 
District may assign such substitutes as so deteqined by the District. 
9. Unless otherwise specified by this agreement, all other substitutions shall be at the 
discretion of the Supervisor of Transportation. 
3.9.7 Drivers are expected to be present for their regularly assigned runs. Drivers who forfeit a 
section of their regular runs may have that section of their run reassigned and suffer a 
reduction in their regular work hours. 
3.9.8 When required to make Court appearances by the Supervisor of Transportation, bus 
drivers shall be compensated at the regular rate of pay for all time actually spent in Court. 
3.9.9 If cancellation of an extra run causes the driver to lose both the extra run and hisiher 
regular run, helshe shall be paid for hisher regular run. 
3.9.10 Employ.ees assigned to non-driving duties will be paid at the detail rate. 
3.9.11 Employees who work during the Summer recess shall be paid at their regular rate. 
3.9.12 The Association and the District agree to meet for the purposes of discussing alternatives 
to the current bidding procedures for the purposes of minimizing any disruptions to 
elementary runs which occur as a result of afternoon extra runs; provided that any 
changes in procedures as set forth in this Agreement must be mutually agreed upon by the 
District and the Association. 
3.9.13 Regular drivers shall be given first preference to substitute drive on their days off in order 
of their seniority fiom most senior to least senior except those runs covered under 
provision 3.9.2 of this Agreement which shall supersede this provision. 
3.9.14 Drivers of athletic runs who are not called by the original return time provided to them 
shall be paid fiom that time until the actual completion of the return trip. 
3.9.15 Drivers shall be paid their regular hourly rate of pay to cover the duties required to 
prepare their bus, such as, but not limited to, checking lights, fuel, cleaning windshield, 
mirrors, lights, checking safety equipment, radio, fire extinguishers, first aid kit, 
removing ice from windows in Winter, etc., and also at the completion of their duty, 
checking for students and their belongings, to clean the interior of the bus, fuel bus when 
required, fill out driver's report and leave in driver's box, report discipline problems and 
traffic accidents, etc. 
3.9.16 In the event such activities result in an overtime situation, the employee shall be paid at 
the overtime rate. 
3.9.17 If prior to January 1, a regularly scheduled run becomes available because of a driver's 
termination (whether voluntary or involuntary), death, or retirement, then such run shall 
be placed up for bid and awarded to the most senior regular driver who requests such run. 
3.9.18 In the event no regular driver requests a run, the District may hire any individual so 
desired. 
3.9.19 Such bidding notice shall set forth the date the run is to become available, the bus to be 
used, the route number and the anticipated amount of time for such scheduled run. 
3.9.20 The Supervisor of Transportation is hereby authorized to permit employees within the 
Transportation Department up to five (5) days per year of unpaid leave upon the written 
request of the employee and in the sole discretion of the supervisor. 
3.9.21 When a run is opening up or becoming available, the District shall determine who shall 
cover the runs while bidding, posting and appointment by the Board of Education process 
takes place. Such bidding, posting and appointment shall not be unreasonably delayed. 
ARTICLE IV 
LEAVES OF ABSENCE 
Section 4.1 General 
4.1.1 Leaves of Absence may be granted to employees covered by this Agreement as provided 
in this article. 
4.1.2 Except as expressly authorized by the Board or Superintendent, leaves of absence shall be 
limited to those specified in this Agreement. 
4.1.3 No leaves of absence will be granted to allow an employee to maintain or acquire any 
other gainful employment. 
4.1.4 Day, as used in reference to the accumulation and granting of leave time, will be equal to 
the particular employee's regularly scheduled work hours per day. 
4.1.5 Whenever an employee is to be absent, it shall be the responsibility of the employee to 
notify hisher immediate supervisor no later than two (2) hours prior to the starting time. 
The employee shall call the District's provided answering service (voicemail) with hisher 
name, date of absence, type of absence and department. Employees who fail to notify 
their immediate supervisor shall be docketed one hour of pay for each houror portion of 
an hour that the reporting call is late. 
4.1.6 All leaves of absence requests andfor notices shall be submitted on the appropriate form, 
included in B1 and B2 and in accordance with the directions thereon. In cases of an 
emergency, employees shall notify their supervisor as soon as possible and submit the 
appropriate form upon hisher return to work. 
4.1.7 Employees shall be allowed days or portions of days off to observe the Sabbath or other 
holy days in accordance with the requirements of his or her religion. Such religious leaves 
shall be deductible fiom personal leave. 
Section 4.2 Personal Leave 
4.2.1 Each new employee shall be credited one (1) day of personal leave allowance upon 
completion of every three (3) months of service to the District during hisher first year of 
service up to a maximum of three (3) days. Thereafter, on the date when an employee is 
credited with a year of service to the District, helshe shall be credited with three (3) days 
personal leave for the ensuing year. 
4.2.2 Employees must request personal leave days at least two (2) days in advance. Only under 
emergency circumstances may less notice be allowed. An emergency shall be an event 
which requires the employee's immediate attention to attend to circumstances over which 
the employee had no control. Whenever an emergency leave is requested and granted, the 
employee will be required to file a written statement of documentation of circumstances 
that brought about the emergency. 
4.2.3 Personal leave may only be requested for urgent matters that cannot be done at any other 
time. In no case may personal leave be used for recreational or leisure activities. Personal 
leave may not be used to extend a school holiday or recess period. 
4.2.4 Unused personal leave days shall, at the end of the year, be transferred to the employees' 
accumulation of unused sick leave days. 
4.2.5 Personal leave for bus drivers will be recorded and charged according to the actual 
amount of time that a driver absents himherself from hisher actual daily schedule. One 
(1) day of personal leave will be charged when the hours used by a driver equal the total 
number of scheduled daily hours. When personal leave is taken, there will be no split of 
scheduled shifts. 
Section 4.3 Sick Leave 
4.3.1 Each employee shall be credited one and one-half (1 112) sick allowance for each month 
of service during hisher first year of service up to a maximum of fifteen (1 5) days. 
Thereafter, on the date when an employee is credited with a year of service to the District, 
helshe shall be credited with fifteen (1 5) sick leave days for the ensuing year. 
Each food service employee shall receive five (5) sick days in 2000-01, five (5) days in 
2001 -02, and fifteen (1 5) days in 2002-03, cumulative to the level of other SRP 
employees. 
4.3.2 Sick leave may be used for personal illness or illness in the immediate family. The 
utilization of sick leave for illness in the immediate family is permitted up to ten (1 0) 
days in any given school year. Immediate family shall include: parent, child, grandparent, 
spouse, spouse's parent, grandchild, or any relative permanently residing in the 
employee's personal household. 
4.3.3 Employees shall accumulate their unused sick leave up to a maximum of two hundred 
(200) days. 
4.3.4 Sick Bank -The administration will cooperate in the establishment of a Sick Bank. Days 
for this Bank shall be donated voluntarily by SRP unit members. Members who do not 
donate to the Sick Bank shall not be eligible to withdraw from the Sick Bank. The SRP 
Association will administer the program with the assistance of one (1) administrative 
personnel member. 
Sick days will be contributed voluntarily by SRP unit members by September 15th of the 
school year for the following school year. Each SRP unit member may contribute as many 
as three (3) days per year to the Bank. In cases where the unit member has accumulated 
two hundred (200) days, said individual may contribute up to five (5) days per year to the 
Bank. However, the maximum contribution of the sum total of individuals contributing 
who have in excess of two hundred (200) days shall not exceed sixty (60) days in total. 
Days contributed by employees will be computed by the hours in the donating employee's 
workday. Days withdrawn by employees will be computed by the number of hours in the 
withdrawing employee's workday. 
In the administration of the Sick Bank, the SRP Association will follow the following 
guidelines: 
The purpose of the Bank shall be for extended illness or disability of no less than 
thirty (30) workdays. The Sick Bank is not designated to cover short term 
disability. 
The Bank shall be open to all SRP unit members on an equal access basis without 
regard to membership in the Association. 
There shall be complete written records of all actions and transactions of the 
Bank. Such records shall be available upon request by the District. 
In addition thereto, no employee shall be entitled to utilize the benefits of the sick 
leave bank for a period of fifteen (1 5) days after the initial application of the need 
for same. In the event the employee has utilized all sick leave prior to the 
expiration of the fifteen (1 5) day period, such additional time shall be unpaid. In 
the event that the employee has not utilized all sick leave, then all sick leave shall 
be utilized prior to the use of any time fiom the Sick Bank. It is hereby 
recognized that there are certain instances involving clearly definable injuries that 
may necessitate more than one period of leave time within a two (2) or three (3) 
year period. Such program is designed to permit flexibility and to award such 
time without requiring an additional waiting period if all sick leave has been 
exhausted during the second event.* 
*It is hereby understood, although not part of the Collective Bargaining 
Agreement, that the December 13, 2000 letter from Counsel for the District sets 
forth the basic intent of the parties with respect to the Sick Leave Bank. 
Each applicant shall have a physician's documentation of disability or illness. All 
applications shall be in writing with a full explanation for the Association's 
Committee to consider. 
The Association's Committee or the District may demand a physician's 
documentation at any time, either from the member's individual doctor or fiom a 
District appointed doctor from any member using the Bank. 
All leaves shall be for single condition disability and shall not exceed twenty (20) 
days without reapplication. The maximum number of days allowed is eighty (80) 
days. The maximum number of days allowed in the Bank at anyone time shall be 
three hundred fifty (350) days. 
h) Sick Bank days shall not be used for. child care leave. It may be used, however, for 
disability directly resulting fiom pregnancy. 
i) Decisions of the Association's Committee are final and binding and are not 
subject to appeal or the grievance procedure of the Agreement. 
j) The operation of the Association's Committee shall be determined by the 
Committee and the criteria established for the allocation of sick days shall be at 
the Committee's sole discretion. 
k) The Association's Committee reserves the right to delay the awarding of sick days 
until all documents have been received and reviewed. 
Each employee who has not used any sick leave during an entire fiscal year period shall 
be granted a bonus in the subsequent fiscal year equal to  one day's pay. Said bonus shall 
be paid in the first paycheck after October I st in the new year. 
Whenever an employee is aware in advance that helshe may need to use sick leave (e.g., 
scheduled surgery, expected delivery date, need to take care of family member on return 
from hospital), the employee shall notify the Disirict in writing of that need as soon as 
helshe becomes aware of it and include therewith an estimated date when the disability 
period is expected to begin and to end. 
An employee's absence for illness will be directly calculated in hours. The amount of time 
charged against sick leave will be in direct proportion to the amount of time absent from 
work. 
A physician's statement may be required in cases where an employee is absent for more 
than three (3) consecutive workdays and in cases where employees have been absent for 
more than a total of seven (7) days in any school year for personal illness. 
Prior to returning from a leave of absence taken because of the employee's own illness or 
injury and which was ten ( 10) or more consecutive weeks duration, the employee shall 
furnish a certificate fiom hisher attending physician stating that there is no medical 
reason for the employee not to resume the full duties of hisher position. 
4.3.10 It is understood and agreed between the parties that the purpose of the above sick leave 
provisions is to guard and protect the employee from the hardship of loss of pay as the 
result of illness. It is further understood that sick leave time is not a privilege granted to 
the employee to use indiscriminately. Therefore, the District reserves the right to 
investigate any employee suspected by the administration of abusing sick leave. When 
abuse is discovered, the District reserves the right to take progressive disciplinary action 
at its discretion. 
Section 4.4 Bereavement Leave 
All employees shall be entitled to three (3) consecutive days of absence from employment 
with pay commencing on the date of the death or the first work day after the death, if the 
employee is not scheduled to work on the actual date of death. Absences may be for the 
death of a parent, grandparent, child, grandchild, brother, sister, spouse, fiancC, in-law or 
any other individual who is a permanent resident of the employee's home. 
Bereavement leave shall not be chargeable to sick leave. 
One (1) day of absence with pay shall be granted to the employee for the purpose of 
attending a funeral, memorial service, andor the burialpf an aunt, uncle, niece, nephew 
or first cousin if the funeral, memorial service, andor burial occurs on a regularly 
scheduled work day. 
Bereavement leave is non-cumulative regardless of the number of individuals who die on 
any given day or during any period of bereavement leave. 
Section 4.5 Jury Duty 
Any unit employee who is required to serve on a jury during the hours when helshe would 
be scheduled to work will be paid for such service at hisher regular rate of pay provided 
that helshe: 
1. Reports promptly for regularly scheduled hours of work during which helshe is 
not required to be on jury duty. 
2. Furnishes to the District satisfactory evidence from the Court of the jury duty 
performed. 
3. Cooperates with the District in obtaining an excuse from jury duty when the 
District so requests. 
Section 4.6 Leaves Without Pav 
An employee may request and upon the recommendation of the Superintendent, the 
Board may grant leaves of absence without pay for specified periods of time, normally 
not to exceed one (1) year. Absence beyond the term of a leave, or extensions of such 
leave, shall be deemed the equivalent of a resignation from the service of the District. The 
Board may for good cause extend such leaves upon the written request of the employee 
not to exceed one (1) year. An employee taking such a leave shall be reinstated in hisher 
position. 
Upon returning from unpaid leave the employee's personal leave shall be pro-rated based 
on the anlo~mt of time the employee was in paid service d~uine; the year the employee was 
on unpaid leave. For example. if a fi~ll-time twelve ( 12) month employee who was on 
unpaid leave rendered eight (8) months paid seivice in that year, helshe would receive 
two-t1111-ds (213) of the personal leave for the ensuing year. Personal leave shall be 
credited to the nearest hour. 
Upon returning from unpaid leave the employee's sick leave shall be pro-rated based oil 
the amount of time the emplovee was in paid service durinrz the year the einplovee was on 
unpaid leave. For example. if a full-time twelve (12) inonth employee who was on 
unpaid leave rendered eight (8) montl~s paid service in that year, helshe would receive 
two-thirds (213) of the sick leave for the ensuing year. Sick leave shall be credited to the 
nearest hour. 
Upon returning from unpaid leave the employee's vacation days shall be pro-rated based 
on the amount of time the employee was in paid service durinv the vear the employce was 
011 unpaid leave. For example, if a full-time twelve (12) month employee who was on 
unpaid leave rendered eight (8) inonths paid service in that year. helsl~e would receive 
two-thirds (313) of the vacation days for the ensuing vear. An employee who renders at 
least six (6) months of paid service shall be manted not less than eight (8) davs of 
vacation for the ensuing vear. Vacation time shall be credited to the nearest fill1 hour. 
Not later than June 1. an employee who islwas on unpaid leave may request to c a m  over 
more than five (5) unused vacation davs, be paid for all vacation days in excess of five (5) 
days or some conlbination thereof'. Although the final determination in response to this 
request rests with the superintendent, in no case shall the einplovee "lose" vacation days 
granted for that year. 
An employee who takes an approved unpaid leave of absence must render at least six (6) 
moi~ths paid seivice during the fiscal vear (July 1 - June 30) in order for that vear to be 
counted as a year of service toward vacation under paragraph 6.2.1. 
A twelve ('I 2) month enlployee m ~ s t  have been in paid seivice for six (6) inonths and a 
ten (1 0) mont11 einployee must have been in paid service for five (5) months in order to be 
given credit towards a lonnevitv increase under paragraph 5.1 3. 
Section 4.7 Family Leave 
1. A family leave of absence without pay will be granted to employees under the 
following circumstances and for the following durations: 
(a) Because of the birth of a child, or the placement of a child with the 
employee for adoption or foster care, and to care for such new child for a 
period not to exceed twelve (12) months from the date of birth or 
placement. One (1) extension, not to exceed one (1) year may be approved 
by the Board, provided the employee requests such extension. 
(b) For the care of the employee's son, daughter, spouse, or parent who has a 
serious health condition for a period not to exceed twelve (1 2) weeks, 
including any paid sick leave time pursuant to Section 4.3.2. Supporting 
medical certification of the nature and duration of the serious health 
condition willbe required. To be eligible for this leave the employee must 
have worked at least 1,250 hours in the twelve (12) month period 
immediately prior to the leave. 
(c) Because of the employee's own serious health condition, if such condition 
makes the employee unable to perform the functions of his or her position 
for a period not to exceed twelve (12) weeks, including any paid sick leave 
time. Supporting medical certification of the nature and duration of the 
serious health condition will be required. To be eligible for this leave the 
employee must have worked at least 1,250 hours in the twelve (12) month 
period immediately prior to the leave. 
2. The Board may for good cause extend such leaves upon the written request of the 
employee not to exceed one (I)  year. 
3. If the employee desires to return prior to the expiration of the leave, helshe may 
do so upon filing a minimum of two (2) weeks written notice of intent to return 
with the Superintendent. 
4. Upon return from such leave the employee will be restored to hisher original or 
equivalent position with equivalent pay, benefits and other employment terms. 
5. A unit member may not use sick leave for purposes of caring for a newborn child. 
Sick leave is available only as already provided in this contract. A unit member 
desiring maternitylpaternity leave shall apply therefor under number one (1) of 
this section. 
6 .  No benefits shall accrue, including seniority, during any unpaid leave of absence 
in excess of thirty (30) calendar days. 
Section 4.8 Military Reserve Duty 
Employees may be granted a leave of absence as provided for in Civil Service Law 
Section 82. Such leave shall be for ordered required active duty only in conjunction with 
Sections 242 and 243 of Military Law. In no case will leave be granted for military 
service that is not required by law in which the employee chooses to participate 
voluntarily. 
Section 4. 9 Worker's Compensation 
Members of the School Related Personnel Association shall be covered by Worker's 
Compensation benefits pursuant to statute. 
Bargaining unit members may utilize accumulated sick leave for seven (7) consecutive 
days of absence for absence due to injuries suffered on school grounds or in the line of 
duty covered by worker's compensation subject to certification by a duly qualified 
physician as to the duration of the disability. After the seventh (7th) consecutive day of 
absence, unit members will utilize accumulated sick leave while out on Worker's 
Compensation leave. In such circumstances, the Board will continue to pay the employee 
hisher regular pay and benefits until the employee's sick leave is exhausted. However, 
unit members must reimburse the District for all Workers' Compensation checks received 
while the member is receiving full pay pursuant to this clause. The District will credit 
back to the employee sick days based on the Worker's Compensation check the District 
receives by dividing it by the employee's per diem rate. At the expiration of all sick leave 
credit, compensation payments shall be paid directly to the claimant. 
ARTICLE V 
COMPENSATION MATTERS 
Section 5.1 Salary Schedules 
Each salary in Appendix G will be increased by thirty (30) cents effective on July 1. 2007 
and thirty (30) cents effective on Julv 1, 2008. 
All emvlovees hired prior to . h e  30, 2006. shall receive an l~ourly rate increase of fifiv- 
four (54) cents effective on Julv 1. 2006. all employees hired prior to June 30. 2007. shall 
receive an hourlv rate increase of fifty-six ( 5 6 )  cents effective on July 1,2007 and all 
employees hired prior lo June 30. 2008, shall receive an hourly rate increase of an hourly 
rate increase of fifty-seven (57) cents effective on Julv 1, 2008. 
In addition to scheduled hourly rates, all employees who have been continuously 
employed by the District shall be eligible for longevity increments as follows on the 
anniversary of their date of hire. 
Years of Service 
Completion of 7 full years 
(beginning of 8th year) 
Completion of 10 full years 
(beginning of 1 lth year) 
Completion of 1 1 full years 
(beginning 12th .year) 
Hourly Rate Over Current 
.15 
.20 
-
Completion of 15 full years - S O  
(beginning of 16th year) 
Completion of 16 full years 
(beginning of 17' year) 
Completion of 20 full years - .80 
(beginning of 2 1 st year) 
*For the purpose of longevity an en~ployee that holds two different and distinct iob titles 
shall have liislher longevity increment based 011 hisher original date of appointment by 
the Board of Education. 
5.1.4 Vacancies will be initially posted at the starting rate for the position. If a posting does not 
produce three (3) or more qualified applicants, the District may increase the posting rate 
by four percent (4%). 
5.1.5 Schedules for any new positions established during the life of this Agreement will be 
negotiated with the Union. 
Section 5. 2 Overtime 
5.2.1 In each building, overtime assignments in job classifications shall, where practical, be 
done on a rotating basis pursuant to the employee's seniority. Nothing herein, however, 
shall prevent the immediate supervisor from not following such rotation when, in the sole 
discretion of the supervisor, same is not in the best interests of the District. Any overtime 
offered and refused shall count as being worked for rotational purposes. A list of 
seniority rotation shall be provided to the Association President. 
5.2.2 Employees will be compensated at one and one-half (1 %) times the employee's regular 
straight time hourly rate for all authorized hours worked in excess of forty (40) hours in 
any one (1) pay week, or in excess of eight (8) hours in any one (1) day for bus drivers. 
Compensatory time may not be authorized in lieu of overtime pay. Notwithstanding the 
above, clerical employees whose normal work day is seven and one-half (7 %) hours per 
day shall receive their overtime rate after thirty-seven and one-half (37 %) hours per 
week. 
5.2.3 Pay week for overtime purposes shall be 12:Ol AM Sunday to 12:OO Midnight Saturday. 
5.2.4 Members of the unit who hold board appointments in inore than one civil service title and 
who work more than fortv (40) hours in any work week shall be eligible for overtime pay 
at one and one-half ( 1  K ) times a blended rate of pay. 
Section 5.3 Holiday Pay 
5.3.1 All work performed on a holiday shall be compensated at the employee's regular pay, plus 
time and one-half (1 112) for all hours worked. 
Section 5.4 Out of Assignment Pay 
5.4.1 If an employee is assigned by hisher supervisor to a higher paying position for one (1) 
week or more, hisher compensation for all hours worked will be calculated by adding the 
annual increase associated with the higher position to hisher hourly rate exclusive of 
longevity. At the very least the employee shall be paid the minimum amount from 
Appendix G for the higher position. 
5.4.2 If a temporary assignment results in the employee working more than forty (40) hours in 
one (1) week or the employee is required to work on a Saturday or Sunday, the 
employee's pay will be one and one half (1 112) times the higher rate or two (2) times the 
higher rate for work performed on a holiday. 
5.4.3 A member who performs work specified in the GITA contact sections 6.2.1 and 6.2.4 
shall receive a rate of $8.50 per hour with a inininluln payment equal to the amount 
specified in the GITA contract. An employee who performs after school athletic 
supervision and uho  exceeds forty (40) hours in a workweek because of such duty sllall 
be paid time and one-half based on the $8.50 rate. A member shall not be permitted to 
perform extra work in a different job title that would result in the District being oblicated 
to pay overtime for extra work based on the emplovee's rate of pay in l d h e r  regular 
assi.qnment. 
5.3.4 Members who are directed or recruested bv the District to perform work for third parties 
(e.2. Rotaiv, PTA. et. al.) at District facilities that is similar to their regular employment 
with the District shall be paid at hisher regular or overtime rate by the District as per 
section 5.2. 
5.4.5 A member who works for the community education promam and perfoims a service 
outside hisher regular assignment shall be paid at a rate of $10.50 per hour. This rate 
shall be used to determine overtime for perfonnance of these duties. 
Section 5.5 Minimum Report Pay 
5.5.1 Employees notified to report for work and who do work shall be paid for a minimum of 
two (2) hours for each report at their standard hourly wage rate. However, if an employee 
refuses an assignment during hisher minimum two (2) hour report, helshe shall forfeit the 
right to any pay for time not actually worked. 
Section 5.6 Pay Differential 
5.6.1 Night custodial supervisors will receive five percent (5%) of their hourly rate in 
compensation for their extra responsibilities and as a night shift differential. Night 
custodial supervisors directed to work during the day shift shall not receive a night shift 
differential. 
5.6.2 Night shift personnel, excluding supervisors, will receive an extra twenty-four (24) cents 
per hour pay differential. 
5.6.3 "Night Shift" shall be defined as a shift, the majority of whose hours are between 3: 00 
PM and 7:00 AM. 
Section 5.7 Pay Periods 
5.7.1 The President of the Association will meet with the Assistant to the Superintendent for 
Finance prior to the end of each school year to consult on the establishment of a payroll 
schedule for the next school year. The schedule established will be consistent with 
schedules of other employee groups of the District. 
5.7.2 All employees are to be paid in full bi-weekly or given the option of spreading their pay 
over 21 or 26 checks (i.e., 10 and 11 month employees). When the regular pay day falls 
on a holiday, the employees are to be paid on the last banking day immediately preceding 
the holiday with check dates as of this date. 
5.7.3 If possible, any error in an employee's pay will be rectified in the next pay period. 
Section 5.8 Wages While ConferencindTraining 
5.8.1 a. Employees taking the State required twenty (20) hour basic bus driver training 
course shall be paid at Detail rate while taking the course. 
b. Thereafter, employees required by the District or the State to take refresher safety 
courses shall be paid at their then current rate of pay while taking such courses, 
and the courses shall be paid by the District. 
5.8.2 Employees required to attend any other meeting or conference will be paid at their regular 
rate of pay. Registration and conference fees will be paid by the District when attendance 
is required by the District. 
5.8.3 Employees shall be reimbursed the cost of fees and tuition associated with course work 
which the District requests that they take and which are approved in advance by the 
Superintendent of Schools and which are successfully completed as evidenced by a grade 
of C or better. 
5.8.4 Employees shall be reimbursed for the cost of in-service courses or the time spent, at the 
employee's regular rate of pay, for workshops, seminars and other instructional 
arrangements which relate to the employee's work whensuch programs do not carry 
college credit, providing the following conditions exist: 
a. The program is conducted under the auspices of a recognized college, university, 
school district or professional organization. 
b. No other compensation, whether in the form of release time or money, shall be 
provided. 
c. Prior approval is granted by the Superintendent of Schools (Appendix E). 
d. Evidence of satisfactory completion. Because of the variety of in-service 
programs, the nature of evidence considered acceptable will be determined at the 
time prior approval is granted. Examples of evidence of satisfactory completion 
would be a certificate or statement by the sponsoring institution or person in 
authority connected with the program. 
Section 5.9 Mileage Reimbursement 
5.9.1 Employees using their own cars for authorized school business shall be compensated 
mileage in accordance with the rate set by the Internal Revenue Service for each mile 
traveled. 
Section 5.10 Flexible Spending Plan 
5.10.1 The District will establish a Flexible Spending Plan, in conformance with Section 125 of 
2 8 
the Internal Revenue Code, to enable all active employees to set aside pre-tax dollars for 
payment of non-reimbursed medical and dental expenses (including employee-portion 
health care premiums, co-payments, and deductibles) and dependent care (i.e., day care, 
babysitters, and elder care). Participating employees will determine the amount of their 
payroll deduction to be dedicated to the Flexible Spending Plan, and will submit all 
necessary documentation to the Plan's administrator to facilitate payment of qualifling 
expenses. 
ARTICLE VI 
FRINGE BENEFITS 
Section 6.1 Holiday Schedule 
6.1.1 There will be fourteen (14) paid holidays for twelve (12) month employees and thirteen 
(13) paid holidays for ten (10) and eleven (1 1) month employees in each school year. The 
holidays are listed in Section 6.1.2. 
6.1.2 Paid holidays for ten (1 0) and eleven (1 1) month employees shall be: Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, day after Thanksgiving Day, 
Christmas Day, day after Christmas Day, New Year's Day, Martin Luther King Day, 
President's Day, Good Friday, Easter, Memorial Day. Paid holidays for twelve (1 2) 
month employees: Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, day 
after Thanksgiving Day, Christmas Day, day after Christmas Day, New Year's Day, 
Martin Luther King Day, President's Day, Good Friday, Easter, Memorial Day, and 
Fourth of July. 
Section 6.2 Vacation Time 
6.2.1 As of June 30th of each year, twelve (12) month employees will be credited with a 
vacation time allowance for the ensuing school year (July 1 through June 30). Vacation 
time allowance will be credited as follows: 
Years and Months of District Vacation Time Allowance 
Service as a Twelve (12) (in Business Days) for 
Month Employee as of Year beginning July 1 st 
June 30th* Following Service 
Less than 6 Months 
6 Months to 1 Year, 5 Months 
1 Year, 6 Months to 6 Years 11 
Months 
7 Years to 12 Years, 1 1 
Months 
13 Years to 24 years, 1 1 Months 
25 Years or More 
* Ten (1 0) month employees who become twelve (1 2) month employees shall have their 
total months of prior credit divided by twelve (12) to determine years and months of 
District service for vacation purposes. 
6.2.2 For each week of vacation time an employee takes, helshe shall receive pay equal to 
hisher regular weekly pay, exclusive of overtime. 
6.2.3 Employees may take their vacation time at a time mutually agreed upon between the 
employee and the supervisor taking into consideration the operational impact of the 
employee absence. In the event that two (2) employees request the same vacation period, 
and in the event that only one (I)  vacation may be granted at that time, the most senior 
employee will be given the most favorable consideration, after operational impact has 
been taken into consideration. 
6.2.4 Any vacation credited and not taken during a given fiscal year may accrue to a maximum 
of five (5) days. Employees must use any accrued time during the course of the school 
year immediately following the year time was accrued. Employees shall be allowed to 
hold over seven (7) vacation days instead of five (5) in the year preceding retirement. 
6.2.5 If an employee agrees to forgo a scheduled vacation, helshe shall have hisher vacation 
time rescheduled or with the permission of the Superintendent of Schools, helshe may be 
paid for any days forgone. 
Section 6.3 Health Insurance 
6.3.1.1 Effective Julv 1. 2006 the District shall provide basic health insurance coverage to the 
following eligible employees: 
a) All unit members hired on or before June -30, 2006 who are regularly scheduled to 
work one thousand (1000) or more hours in the current fiscal year within his or her 
appointed job title(s) as reflected in minutes of the Board of Education (excluding 
overtime. extra duty assignments. extra runs, additional hours due to out of title work, 
etc.). 
b) All unit members hired on or after Julv 1.2006 who are regularly scheduled to 
work one thousand two hundred (1200) or more hours in the current fiscal vear within his 
or her appointed job title(s) as reflected in minutes of the Board of Education (excluding 
overtime. extra duty assignments. extra runs. additional hours due to out of title work. 
etc.). 
c) Notwithstandinc subparagraphs (a) and (b) above. regularlv appointed 
transportation employees (not substitutes) who were eligible for health insurance 
coverage (or the waiver provided in Section 6.3.2) in 2005-2006. shall continue to be 
eligible for health insurance coverage (or the waiver) as long as thev are reqlarly 
scheduled to work twentv (20) or more hours per week in the current fiscal year within 
his or her appointed iob title(s) as reflected in minutes of the Board of Education 
(excluding overtime. extra duty assignments. extra runs, additional hours due to out of 
title work. etc.). 
Effective April 1,2006, the health insurance coverage offered by the District shall be 
limited to Independent Health Flexfit. E.ligible en~ployees may elect coverage under any 
ofthe three Flexfit options (Flexfit Active, Flexfit Family or Flexfit hdependent) if 
available. 
The District and the Association recognize that there may be changes to the insurance 
policies in effect as a result of modifications by the insurance companv. The District 
a.grees that it will not unilaterally cl~ange the insurance product offered to the employees. 
111 the event that changes occur as a result of the actions of the insurance company, the 
District shall notify the Association president of such changes as soon as possible. ' f ie  
District and the Association shall meet and negotiate the impact of anv such channes and 
negotiate possible alternatives to any insurance coverages. The District shall not. 
however. be responsible for changes in the health insurance products offered by any 
insurance companv. included but not limited to anv changes in co-paw. deductibles 
and/or specific coverages. No aievances shall be entertained over a change of coverages 
by the insurance carrier. 
6.3.1. 2 When both husband and wife are employees of the District and eligible for insurance, 
and there are dependents, they will be granted one (1) family coverage. 
6.3.1. 3 When both husband and wife are employees of the District and eligible for insurance, 
and there are no other dependents; they will be granted one (1) family or two (2) single 
coverages at the option of the District. 
6.3.1.4 In the event a husband and wife, regardless of employment, are eligible for insurance, 
and there are no other dependents, they will be granted one (1) family or two (2) single 
coverages at the option of the District. 
6.3.1. 5 Payments for health insurance shall be made effective September 1 and ending on 
August 3 1. 
6.3.2 Any eligible employee who is not enrolled in any of the above referenced health 
insurance programs will receive a yearly remuneration of $800.00 for single coverage and 
$1,000.00 for family coverage. (see attached memorandum) 
The employee must execute a waiver of health insurance form (see Appendix F). 
The District will thereafter remove the employee from the enrollment as soon as is 
feasible. 
The employee must remain off District's health insurance enrollment for a period 
of one (1) full year unless the following circumstances occur: death of spouse; 
divorce; birth of a child; marriage; or loss of employment. 
The employee may execute a waiver and drop enrollment at any time. 
When both husband and wife are employees of the District and eligible for 
insurance, they will be granted one (1) family or two (2) single coverages at the 
option of the District. 
6.3.3.1 Ei'fective Julv 1. 2006, an eligibIe employee who enrolls in the District heahh insurance 
program shall pay a share of the annual premium in accordance with the follow in^ table. 
The contributions shall be paid through pavroll deductions through the Flexible Spendinq 
plan 
Year 
2006 - 2007 
2007 - 2008 
2008 - 2009 
6.3.4 Any employee who is covered by a comparable health insurance plan through another 
employer will not be eligible for coverage under the District plan. Employees are required 
to sign an affidavit of non-duplicating coverage annually. Employees who are found to be 
in violation of the affidavit will be subject to discipline. 
Fanil y 
$250.00 
Year 
4/3/06 - 6/30/06 
6.3.5 Employees who retire and employees on leaves of absence without pay, may at their own 
expense continue their membership in any of the health insurance programs provided in 
Sing1.e 
$100.00 
6.3.3.2 Ef'fective April 1.2006, the District shall establish a health reimbursemen1 account 
pursuant to the ap~licable sections of the Internal Revenue Code for each employee who is 
eligible for and elects health insurance coverage under Section 6.3.1.1. The District shall inake 
 he fbllowing annual contributions to the health rei~nbursement account on behalf of each 
participating employee: 
$275.00 
$300.00 
$1 20.00 
$140.00 
Family 
$1 35.00 
Single 
$25.00 
6.3.1 for the duration of their retirement or leave provided that one hundred percent 
(1 00%) of the premium payment due is forwarded to the District in advance of each 
quarter (Nov. 1 st, Feb. 1 st, May 1st and Aug. 1 st). 
6.3.6 Employees may elect to join one of the District's health insurance plans at the beginning 
of any month, given ten (10) days advance notice. However, employees may switch 
health insurance plans only upon notice prior to October 1 st annually. Such change shall 
become effective November 1 st. 
Section 6.4 Retirement 
6.4.1 Eligible employees shall be covered by the retirement plans provided for in Sections 7 5  
and 41j of the New York State Retirement and Social Security Law and the District shall 
contribute toward the cost of such plans to the extent required by law. 
6.4.2 The severance benefit shall be calculated by allowing one percent (1%) of the employee's 
annual salary at the effective date of retirement for each block of ten (10) days of 
accumulated sick leave exchanged. To be eligible for this severance benefit an employee 
must have ten (1 0) years of continuous service with the District. 
(a) For the purpose of computing retirement credit in the New York State Employees' 
Retirement System, six (6) hours shall be considered a full-time day for bus 
drivers. 
(b) All hours that a bus driver works shall be credited toward retirement. 
Section 6.5 Lunch Areas 
6.5.1 The District shall provide sanitary lunch areas. 
ARTICLE VII 
GRIEVANCE PROCEDURE 
Section 7.1 Declaration of Purpose 
7.1.1 The District and the Union have established the following grievance procedure as a 
means by which the parties and employees can resolve grievances without resorting to 
more costly and time consuming proceedings before administrative agencies andlor the 
courts. Both parties hereby declare their intent to resolve grievances as quickly as 
practicable in accordance with this procedure. 
Section 7.2 Duration 
As used in this Article VII 
"Grievance" means a claim by an employee that this Agreement has been violated. 
"Grievant" means the employee who is aggrieved and who submits the grievance. 
"Supervisor" means the administrator responsible for the area in which the 
grievance arises. If the grievant does not know who the responsible administrator 
is, helshe shall contact the Superintendent who will designate the appropriate 
administrator to receive the grievance. 
"Day" means any calendar day (except a Saturday, Sunday or holiday) when 
employees are required to be in attendance. 
"Representative" means an employee designated by the Union to represent the 
grievant. 
"Grievance Committee" means the employees so designated by written notice 
from the Union President to the Superintendent. 
"Grievance Chairman" means the employee so designated by written notice from 
the Union President to the Superintendent. 
Section 7.3 Procedure 
If a decision at one stage is not appealed to the next stage of the procedure within the time 
limits specified, the grievance will be deemed settled by the answer given at the 
proceeding stage and further appeal under this agreement shall be barred and the 
grievance shall be deemed automatically withdrawn. Strict adherence to all time limits 
(without the written agreement of the parties to extensions of time limits) set forth within 
this agreement shall be considered a condition precedent to arbitration. 
Failure at any stage of the grievance procedure to communicate a decision to the grievant, 
hisher representative andlor grievance chairman (when stipulated) within the specified 
time limits shall permit the lodging of an appeal at the next stage of the procedure within 
the time which would have been allotted had the decision been communicated by the final 
day. 
The Superintendent shall be responsible for accumulating and maintaining an Official 
Grievance Record. 
7.3.4 All grievances shall be submitted on the Grievance Form appended to this Agreement at 
Appendix B. Any grievance not submitted in proper form shall be returned to the grievant 
by the supervisor within twenty-four (24) hours. 
7.3.5 All responsible effort will be made to avoid interruption of work activity in the 
preparation and processing of grievances, insofar as practicable. 
7.3.6 Stage 1 
An employee (either alone or with a representative) or the Association on behalf of an 
employee or group of identified employees, will discuss the grievance with the immediate 
supervisor involved, with the intention of resolving the matter informally. If the 
grievance is not resolved informally, it shall be reduced to writing and presented to the 
Supervisor not later than the fifteenth (1 5th) day after the day of the occurrence out of 
which the grievance arises. Within five (5) days after receiving the written grievance, the 
Supervisor shall answer in writing to the grievant. 
7.3.7 Stage 2 
(1) If the grievant is not satisfied with the answer at Stage 1, helshe shall present the 
grievance to the Union's Grievance Committee for its consideration. 
(2) If the Grievance Committee determines that the grievant has a meritorious 
grievance, then it will endorse the written statement submitted at Stage 1 and 
appeal the determination made at Stage I to the Superintendent of Schools within 
five (5) days after the grievant received the written answer. The written appeal 
shall contain the Union's position on the matter and shall contain all relevant 
information that the Superintendent will need to render a decision. 
(3) Within ten (1 0) days after receipt of the appeal, the Superintendent or hisher 
designee shall meet with the grievant and hisher representative, if any, to discuss 
the grievance. 
(4) The Superintendent shall give a written answer to the grievant and the Grievance 
Committee chairman within five (5) days after the meeting. 
7.3.8 Stage 3 
(1) If the Grievance Committee and the grievant are not satisfied with the Stage 2 
answer, the Grievance Chairman or hisher representative, not later than the tenth 
(10th) day after the day on which he received the Superintendent's answer, shall 
send to the American Arbitration Association ("AAA") a completed "Demand for 
Arbitration" form and deliver copy thereof to the office of the Superintendent. The 
demand shall specifically request that the AAA furnish a list of twenty (20) names 
of arbitrators. 
No more than one (1) grievance at a time may be submitted to the same arbitrator 
unless the parties consent to the submission of multiple grievances in a dated 
writing signed by their authorized representatives. 
Not later than the tenth (10th) day after the day on which a party receives its copy 
of the list of arbitrators, it shall return the list to the AAA with all names 
unacceptable to it. 
The arbitration shall be held in accordance with the Voluntary Labor Arbitration 
Rules of the AAA as amended and in effect on the execution date of this 
Agreement to the extent such Rules are consistent with this Agreement. 
The decision of the arbitrator shall be final and binding on the grievant and the 
parties. The arbitrator shall have power to determine whether this Agreement has 
been violated as alleged in the grievance and to determine what steps shall be 
taken to correct a violation, but helshe shall have no power to add to, subtract 
from or otherwise modify any provision of this Agreement. 
If a grievance is appealed to arbitration pursuant to this Paragraph 7.3.8, such 
appeal shall constitute a waiver by the grievant and the Association of any and all 
rights which helshe and it may have petitioned any remedy for the subject matter 
of the grievance before any other body, whether executive, legislative or judicial. 
If the subject matter of the grievance has already been appealed to any executive, 
legislative or judicial body not part of the District, it may not be appealed to 
arbitration pursuant to this Paragraph 7.3.8. 
SUBSCRIPTION 
IN WITNESS WHEREOF, the Superintendent, and the duly authorized representative of 
the Association have signed their names on r/ 3 1 . . <> $Ax$.> 
FOR THE DISTRICT: FOR THE ASSOCIATION : 
~ r h d  Island Central 
District 
Grand Island Central School 
District School Related Personnel 
TO: 
APPENDIX A 
ASSOCIATION BUSINESS LEAVE NOTIFICATION 
The Superintendent of Schools 
Assistant Superintendent for Finance 
Supervisor 
FROM, , President, SRP 
DATE: 
This is to inform you that the following individual(s) will be absent for the purpose of conducting 
Association business. 
DATE OF ABSENCE(S) 
APPENDIX B 
GRIEVANCE FORM 
TO: (Supervisor's Name) 
Who is grieving* 
Name 
Classification 
Work Place 
What the District alleaedlv did or failed to do that the grievant(s) objects to 
(3) Date on which occurrence took place 
(4) Paragraph(s) of the Agreement alle~edly violated by the District's action 
or failure to act 
(5) Action the grievant(s) believes the District should take to remedy the 
foregoing situation 
(6) I grieved this orally to my above supervisor on (date) 
Grievant's Signature 
Date Submitted 
If there is more than one grievant, the same information must be listed and each must sign on 
an attached sheet. 
APPENDIX C 
LEAVE OF ABSENCE NOTIFICATION 
I hereby make notice that I (will be, was) absent for day(s) : 
List Leave Dates 
Type of Leave (check one) 
Personal (Regular) 
Personal (Emergency) 
Personal (pre/post holiday) approved by Asst. Supt.Bus 
Professional MeetingKonference Attendance 
Bereavement per section 4.4 of contract 
Jury Duty 
Military 
Leave Without Pay approved by Asst. SuptBus 
Child Care Leave approved by Asst. SupiBus 
Pregnancy/Maternity approved by Asst. SupiBus 
Vacation approved by Asst. SupiBus 
Other (speczb) 
Date Filed Employee Signature Position 
Supervisor's Signature Building Where Employed Asst. Supt. of Business 
Employee submit one ( I )  copy to immediate supervisor for transmission to the 
Personnel Office. 
In the case of emergency ~ersonal leave, this form should be completed immediately upon 
employee's return to work with documentation per contract 4.2.2. 
In the case ofjury dutv or military leave, a copy of formal notification of said assignment should 
be attached to this form when submitted. 
Requests for remlar personal leave should be submitted at the earliest possible time, but no 
later than the day prior to the actual leave day. 
Submission of this form, in accordance with the above items, will assure proper payment for 
your leave of absence. 
.APPENDIX D 
CHILD REARING LEAVE OF ABSENCE REQUEST 
TO: The Superintendent of Schools 
I hereby request child-rearing leave to take care of my child, 
(child's name unless not yet born) 
who is a resident in my home. I request that the leave begin on (date) or upon the 
termination of my disability associated with my pregnancy condition and end on 
Employee's Name Position 
Signature Date 
Building 
cc: Immediate Supervisor 
APPENDIX E 
Application for Advance Approval of In-Service Course 
Directions: 1. Submit Application to Superintendent of Schools in advance of enrolling in 
course(s). 
2. A copy of application will be returned within 10 working days of submission 
indicating whether approval was granted. 
3.  After completion of in-service, verification submitted to District. 
4. The Personnel Office will check verification against approval and payment will 
be authorized. 
5. All items on this application must be completed for it to be considered. 
6. Attach all pertinent information to this application. 
-- -- - 
1. Applicant: 
2. Position: Work Location: 
3.  Previous Request Submitted this year: 
4. Requested Program: Teacher Center - Conference Workshop - 
(If other, Specify): 
Title of Program: 
Location: 
Other - 
Date(s): Time(s): 
5. How do you want to be paid -- check either (a) or (b) 
a. Contact Hours: the course is hours long 
b. Reimbursement of course cost $ 
6. Additional Data (personal objectives, advantages to district, etc.) 
7. Applicant's Signature: Date: 
8. Approved: Denied: 
9. Reason(s): 
10. Superintendent or Designee Date: 
APPENDIX F 
HEALTH INSURANCE WAIVER FORM 
Employee Name 
hereby waives hisher health insurance benefits effective the first of 
Month Year 
Does the employee currently have health insurance provided by the Grand Island Central 
School District? 
Yes 
If yes, 
Coverage Name 
SingleEamily (Circle One) 
I understand that I must remain off a District-sponsored health insurance plan for at least 
one (1) year in order to be eligible for the remuneration specified in the Collective 
Bargaining Agreement, that is $ / year. 
Employee Signature 
APPENDIX G - SCHEDULED HOURLY RATES 
CLERICAL 
Clerk Typist 
Acct. Clerk Typist $14.89 
Sr. Account Clerk Typist 
Sr. Clerk Typist 
Sr. Clerk Steno 
Sr. Library Clerk 
$15.19 
$15.17 
Telephone Operator 
$15.49 
$15.28 
$15.47 
MONITOR 
, $15.77 
$15.58 
Transportation Clerk 
$1 5.88 
Cafeteria Monitor 
$14.69 
Bus MonitorIAttendant 
Teacher Aide 
$14.99 
$1 1.68 
$1 5.29 
Hall Monitor 
$11.98 
$13.26 $12.96 
Computer Aide 
$12.28 
$13.56 
$12.50 $12.80 $13.10 
Custodian 
Elem. Head Custodian 
Head Maintenance Mechanic 
Maintenance Mechanic 
Maintenance Mechanic Helper 
RR Head Custodian 
Sr. Custodian 
Sidway~Transportation Head Custodian 
CUSTODIAL 
Cleaner & Laundry $12.98 
TRANSPORTATION 
Auto Crew Chief 
Auto Mechanic 
$13.28 
I 
Auto Mechanic Helper 
I Detail 
$1 3.58 
$1 7.76 
I 
$16.21 
Bus Driver 
I Head Bus Driver 
$17.16 
$14.48 
$17.46 
$16.51 
$1 5.05 
$16.81 
$14.78 
Messenger 
$15.08 
$1 5.35 $1 5.65 
$1 3.22 $13.52 $13.82 
OTHER 
AV Technician 
School Nurse RN 
Network Support Technician 
Microcomputer Repair Technician 
CAFETERIA I 
Microcomputer Technical Support 
Specialist 
I Cook 
I Baker 
$14.26 $14.56 
Clerk 
( Delivery Service Chauffeur 
Cook Manager 
1 Food Service Helper 
$10.21 
I Head Cashier 
$10.51 
$1 1.45 
I Warehouse Assistant 
$ 1  1.75 
